It has been some time since you have seen the J. Chem. Tenn. and for that I apologize. The Department has undergone many changes since the last publication of J. Chem. Tenn. and I, in the spirit of renewal, would like to take the time to reconnect with all of you. I have begun another term as Department Head with a new vision strengthened by our faculty, staff, and students. Most of you may be pondering the question; "How is the Department doing these days?" Pretty well in fact but always striving to do better. The success of a research active department like ours depends on a number of factors: the quality of its faculty, its students, graduate and undergraduate alike, and its support staff. We have been able to replace all faculty who have retired in the last five years. This is a good sign since this has not always been the case in the past. While renewing and maintaining our faculty is a strong show of confidence by the university administration in the Department we anticipate that faculty retirements will continue at this pace for at least the next five years. Four new hires in the last five years and at least five more to come represent a turnover of almost 30% of our total faculty. It also represents an investment of well over four million dollars by the University in startup and lab renovations alone. In this context, you can see why we must continue to be seen as an excellent investment for the University in its future.
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The success of a research active Department depends equally on the quality and number of graduate students within its program. As most of you who obtained degrees here will remember, you did most of the real research work while also playing a major role in our parallel mission of teaching undergraduates the wonders of chemistry. That fact has not changed. However, the new faculty already on board and those anticipated to arrive soon will require that our graduate program grow significantly in the next five years. Furthermore, we, like departments across the nation, are competing for a limited number of students interested in careers in chemistry and the sciences. This is a major challenge that all of us face and one that we are addressing in more and better ways every day. These are the major reasons why the Department hired a full-time staff member, Mr. Josh Streufert to bring to life a major new recruiting effort that has begun in the department. More discussion on recruiting and outreach will be found inside.
All of the things described represent a few of the challenges we have faced over the past couple of years. But what about the future? There is again much to be optimistic about. The University President Dr. John Petersen has stated that the research missions of ORNL and UTK have and will become even more aligned in the future. The Department sits at a nexus of such initiatives with the development of the Governor's Chairs in the sciences, the Joint Institutes of materials, biology, computation, and neutron science between UT and ORNL which represent excellent opportunities for the Department. We will continue to play a leading role in these initiatives as they expand. It has been about 10 years since the Department has sat down and asked, "What's new and where are we headed?" i.e. a Strategic Plan. It is time we go through this exercise with the involvement of current faculty, students, and staff as well as alumni. Inside this newsletter you will read more about our immediate plans and our vision for the future. If you have ideas or comments that you think are appropriate to these plans, please let us know. 
Honors Day 2006
As another year passed the department again recognized outstanding students, faculty and staff in the Chemistry department for their achievements. Graduate and undergraduate students alike received awards based on research, academic achievement and excellence in various areas of chemistry. In addition, many faculty were recognized for their achievements and appointments which occurred throughout the year.
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Graduate Awards
Carol Moulton ACGS Service Award Kasey Hill -Nathan Henry -Nahla Abu-Hatab -James Gurley -Gary Wynn Dr. Foister's research interests reside at the interface between chemistry and biology where the vast arsenal of synthetic organic chemistry can be directed by biophysical insights.
Read more about faculty members in the Faculty Update section located on pages 14-18.
Dr. Carlos Steren -Director of NMR Facilities
Ph.D., University of Rosario, Argentina (1990) Current NMR instrumentation available:
• A Varian INOVA 600 narrow-bore broadband system is used for multinuclear, multidimensional high-resolution NMR studies.
• A Varian INOVA 400 wide-bore system is used for solid-state multinuclear, multidimensional NMR studies.
• A Bruker Avance wide-bore system with micro-imaging accessory is dedicated to multinuclear, multidimensional high-resolution NMR experiments and to micro-imaging studies.
• Routine 1H and 13C NMR experiments are carried out using our Bruker AC250 spectrometer.
• A Varian Mercury 300 spectrometer is used in undergraduate and graduate courses; it has 1H, 13C, 19F, and 31P capabilities. • A Voyager-DE Pro (MALDI-TOF).
• A Micromass Quattro-II triple-quadrupole mass spectrometer with electrospray capabilities
• A VG ZAB-EQ hybrid (magnetic sector + quadrupole) high-performance spectrometer with extended mass range (10 kDaltons), high-resolution (120 k), and full MS/MS capabilities.
